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THE ENTRECOMP

‘ UNDERSTANDING ENTRECOMP FRAMEWORK

The Launch on 2016 - The European Entrepreneurship Competence Framework

A free, flexible reference framework that can be adapted to support development
and understanding of entrepreneurial competence in any setting

EntreComp identifies the competencies that make someone entrepreneurial
consisting on combination of knowledge, skills and attitute. These may include
civil society, companies, education, youth work, communities, start-ups, and
individuals. & P
At its very simplest level, EntreComp is made up of 3 competence areas: ldeas & %m :;?3
Opportunities, Resources, and Into Action. &’J ;

Each area contains 5 competencies, and together these make up the 15

competencies that individuals use to discover and act upon opportunities and

ideas.




THE ENTRECOMP WHEEL
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FULLENTRECOMP FRAMEWORK
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EACH COMPETENCE IS EXPLAINED INTO 60 THEMATIC THREADS AND 442 LEARNING OUTCOMES




APPLYING THE FRAMEWORK TO SOCIAL
ENTREPRENEURS f [{p-oW sOME SIMPLE STEPS

- Choose competencies that you want to improve, taking into account the table of entrepreneurial competence
mastery levels. From level 1 - BASIC to level 8 - EXPERT there are some parameters to measure progress which could
suggest: - autonomy; - effective and sustainable thinking; - ability to move from theory to practice.

- Analyze the threads of each competence and choose which ones are most useful for your social entrepreneurship
development

« Find existing content, Open Educational Resources, or join the EntreComp Community to deepen more on the topic

and be part of a broader community sharing the sar.rest




APPLYING THE FRAMEWORK TO SOCIAL
ENTREPRENEURSHIP"-

- Use “ldeas and Opportunities” competence area to guide your vision of social value. Identify the specific problem
you want to solve and ensure that your solutions align with this purpose.

 Explore Creativity and Vision: Focus on understanding the needs of the communities and think strategically. Define
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APPLYING THE FRAMEWORK TO SOCIAL
ENTREPRENEURSHIP"-

- Social ventures often have limited resources, so the “Resources” competence area is crucial.
« Focus on financial and economic literacy: Understanding taxation, economic and financial concepts, and finding
funds are important to develop social initiatives.

- Evaluate mobilising resources and others: Getting support, getting inspired and inspiring others, and effective

communication are often required while creating a social venture.




APPLYING THE FRAMEWORK TO SOCIAL
ENTREPRENEURSHIB exaueie

- The “Into Action” competence area emphasises bringing ideas to life with a focus on creating impact in
communities.

- Working with others is a key competence to achieve i-_mpact. E.xce_pt diversity and collabouration with different
stakeholders. Promote empathy, active listening, and opeh'c-o.’mmunication.

- Planning and managing: Mgke sure to set cleag goals, plan budget carefully, r the progress, and adjust plans

based on community feedbt




ENTREPRENEURIAL SKILLS AND
COMPETENCIES FOR YOUNG PEOPLE

(O ATTITUDES

An entrepreneurial mindset
includes the attitudes of self-
efficacy, motivation, perseverance,

and valuing the ideas of others.




TEAMWORK MAKES

THE DREAM WORK! G Ro U P WO R K
O CHOOSE A SOCIAL ENTREPRENEURSHIP
O CONSULT ENTRECOMP WHEEL
© IDENTIFY WHICH COMPETENCES OF
O ENTRECOMP THEY HAVE REFERED TO

WHICH COMPETENCE COULD BE HELPFUL T
INCREASE THE IMPACT




LET’S STAY CONNECTED
FOLLOW US ON OUR SOCIAL MEDIA

EOPLEI
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